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1. OUR HISTORY & ROOTS 

It was in the 1920's and 1930's that a number of individuals in the Hawkesville area discovered the same 

liberating truth that the Reformers had discovered some four hundred years earlier: that a person is 

brought into a right relationship with God by grace alone, through faith alone. Sometime in September 

of 1931, or possibly on the first Sunday of October, a number of the new believers met for the first time 

at the newly organized Hawkesville Gospel Mission in the home of Nathan Martin for Sunday School. 

Nathan's brother, Israel, taught the adults, while his sister, Susannah, taught the children. A year or two 

later Sunday evening preaching services were begun. 

This is merely the very beginning of the story that is recorded in greater detail in the following three 

documents that are available on the website at www.wbconline.ca. 

 Wallenstein Bible Chapel – 1968 – This booklet was published during the time the relocation to the 

current Wallenstein site. 

 Wallenstein Bible Chapel,  The First Thirty Years  1968 – 1998 – This booklet, authored by Albert Martin, 

was published to celebrate the 30th anniversary at the current location. 

 History of the Beginnings of Wallenstein Bible Chapel 1990 – This document is a thesis written by Gordon 

Rumford while studying at Wilfred Laurier University 

2. GUIDING STATEMENTS 

2.1. Purpose Statement 

Discovering God Together 

2.2. Mission Statement 

To Exalt Christ, Equip disciples, & Engage our community with Passion and Joy!  

2.3. Vision Statement 

This vision is the desire of the believers at Wallenstein Bible Chapel. We will be a congregation that 

truly pleases Jesus our Lord, our Saviour and our King. We want the people that call WBC home to 

live the following vision out of the freedom of a transformed heart; a heart that is overflowing with 

the love that has been placed there by His endless love for us. We understand that without faith it is 

impossible to please God, and that even a very small amount of faith, when placed in God, can 

accomplish wonderful things. Our motivation for accomplishing our vision can be summed up in, but 

is not limited to, the following examples. Because He is exceedingly worthy in every aspect of His 

being, we will worship Him. Since He welcomed all including tax collectors and sinners, we will 

seek to be welcoming to all. Because He is caring and has limitless compassion for people, we will 

seek to be compassionate to all. Since He reached out to us by coming to the earth as a man, we will 

endeavour to reach out to those who don't know Him. Through the power of the Holy Spirit in 

transformed hearts, we prayerfully aspire to:  

1. ... be BIBLICALLY-BASED in all that is done, understanding that God has revealed himself 

most assuredly and fully in the Scriptures, his inerrant and authoritative written word which 

uniquely unveils to us the Living Word, Jesus, God's Son. Scripture is the final guide and judge 

in all we do and believe. We will be a congregation of people who love God's Word, read it 

daily, study and memorize it, and understand how to rightly interpret it and apply it to our 

everyday lives. It must be central to our worship, the main text for our teaching ministries, and 

the book most honoured in all our homes. (2 Timothy 3:16-17; 1 Peter 1:22-25)  

2. ... be WORSHIPFUL in all we do, believing that worshipping God is our first responsibility, 

highest purpose and greatest joy. We will be a church of worshippers whose lives and ministries 

http://www.wbconline.ca/
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bring glory to God. A church whose public services are focused foremost on God more than on 

one another, and are geared, not to creating spectators, but to encouraging and fostering freedom 

and participation by everyone. We will be a church that draws non-Christians to the faith 

through their observing us as we sincerely and passionately worship the Lord. Our worship will 

continue to be anchored to what Christ accomplished on the cross by remembering Him 

regularly through breaking bread (communion) together. Our people should see this as a matter 

of the heart; we love Him because He first loved us. Our desire is for WBC to be a church where 

everyone is obedient to Christ's command to "do this in memory of me" as the early church 

modeled for us on a weekly basis. Because our unity as a whole congregation is best expressed 

in our common worship, we will make our public worship services accessible and meaningful 

to every generation as we worship together. (Matthew 22:36-40; 1 Corinthians 11:23-26)  

3. ... be PRAYERFUL, believing that it is only God who can change lives, families, communities, 

and nations. Prayer must have an increasingly pivotal place in all we do in obedience to the Lord 

who commands us to pray, and gives us the privilege to see change through prayer. Being 

absolutely dependent upon God to work out His will among us, we will encourage prayer as a 

whole body through small group prayer, prayer by the leaders, prayer by various ministries, and 

prayer in virtually every gathering of our people. We will provide special places, times and 

groups dedicated to Spirit-led prayer. (Matthew 6:5-15; Acts 2:42)  

4. ... be WELCOMING to all. We will do this by being a community of people who refuse to 

show favouritism to anyone, and by readily extending grace rather than casting judgment, 

greeting all with warmth and acceptance. We will communicate the gospel in ways that are 

easily understood by the community with which we are connecting. As good stewards of the 

resources God has entrusted to us, we will include making our church's facilities easily 

accessible to those unfamiliar with us, and to those who move about with difficulty. We will 

open our facilities, whenever feasible, to the community for its use. Most importantly, we will 

be attractive in attitude and behaviour in order to provide a winsome witness to any whom God 

brings our way. (Luke 10:25-36; James 2:1-7)  

5. ... be a CARING FAMILY.  We will be a church where people of every age connect with 

meaningful relationships, are involved and have a place to belong—where each person is loved, 

cared for and encouraged; a place to find direction and learn how to listen to God, ask questions, 

and seek the guidance of others; a place to be challenged—confronted about sin, spurred on 

toward love and good deeds, and held accountable for commitment before God; a place to take 

off masks—to be truly open and authentic, disclosing brokenness, temptations, and sins; a place 

where we can celebrate our joys, blessings, and successes; a place to give—according to ability, 

using spiritual gifts, contributing to something beyond ourselves. (1 Corinthians 12:12-27; 

Galatians 6:1-10)  

6. ... be dedicated to STRENGTHENING OUR FAMILIES, believing that our families are the 

God-given way for children to be brought into this world, nurtured in the Lord, cared for, and 

loved, so that they might come to faith and become spiritually mature disciples of Christ, 

continuing in supportive and special relationships with each other as long as they live on earth. 

To this end, we will be be a church that encourages our families to worship together, to know 

how to love each other, have fun together, and work together. Our families will be ones in which 

the children are both cherished and obedient, and the parents are devoted to raising their children 

well. We will be a church that assists husbands and wives in living out, and being faithful to, 

their covenant of marriage in ways honouring to the Lord. (Genesis 2:21-24; Deuteronomy 6:4-

7; Ephesians 5:23-33)  
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7. ...be EQUIPPING DISCIPLES, understanding that our task is not simply to "win converts," 

but to help people grow in faith, love and obedience to Christ, and be involved in helping others 

become disciples of Christ. A disciple is one who is becoming like Christ and making disciples 

should be the goal of every ministry to others; including our preaching, teaching, shepherding, 

fellowshipping, and serving. Discipling of others can take place in large gatherings, smaller 

groups, and in one-to-one relationships. We have chosen to primarily accomplish the task of 

equipping and discipling our community through our small groups. We will always be guided 

by Christ's final commission to his disciples: to make disciples of all the nations. Until that task 

is complete, our job is not done. Under the caring leadership of a plurality of elders, we will be 

a congregation that practises the priesthood of all believers where all members are engaged in 

building up the body of Christ, as well as ministering according to their spiritual gift(s) and 

God-given passion. (Ephesians 4:11-16; Rom 12:3-8)  

8. ... be a SERVING COMMUNITY, serving one another within the church as each has need, 

and serving the larger community and world through the gifts and resources God has given us. 

We will follow Christ's example of being sent to minister, not being ministered to. As 

individuals, as groups from the church, and as a whole church, we will engage our neighbours 

through compassionate generosity and practical ministries,. We will declare God's love by 

offering our services, resources, and labour to our surrounding communities and neighbours in 

need. (Matthew 25:31-36; John 13:34-35)  

9. ... be REACHING OUT to those who are not believers in order that they might know the love 

of Christ, the way of salvation, and become obedient disciples. We believe that we exist as a 

congregation in order to minister first to God, and then to those not yet a part of His kingdom. 

We will continually look for better ways to seek the lost and to witness to them concerning 

God's grace. We will be a congregation of individuals who are contagious Christians, 

missionaries to our community, discipled in, and equipped to share, the gospel of Christ. We 

will witness individually and corporately both to individual persons and to our entire 

community. We will continue to reach beyond our own community by planting other churches. 

These churches may take various forms, from the establishment of independent congregations 

to the development of satellite communities, drawing from the resources with which God has 

blessed us. (Luke 24:45-48; John 4:4-41)  

10. ... be a SENDING COMMUNITY, dedicated to sensitizing our people to the call of the Lord 

Jesus Christ to minister the gospel cross-culturally, especially to people who have not had an 

opportunity to hear the gospel. We will be a church that is informed about world-wide needs, 

and focused on fulfilling the Great Commission through praying, giving and sending our people 

to minister far away as well as nearby. We will maintain our focus on supporting and caring for 

our missionaries who need our support as they labour on the frontiers of spiritual need. Short-

term mission efforts will be promoted as a way of introducing our people to cross-cultural 

ministry. We will increase our equipping of nationals for sharing the gospel in their culture. 

(Matthew 28:18-20; Philippians 4:15-20)  

By God's grace, we hope to do all of the above in faithfulness to God and out of love for Him. 

Because He is excellent and beautiful, we will seek to do everything with excellence and beauty, 

using whatever resources God has made available to us. Some aspects of this vision will be 

continuing what God has already enabled us to do; other parts of this vision will be breaking new 

ground. All of these goals represent that to which we aspire until Christ shows us differently, or until 

He comes. May that be soon!  

2.4. Statement of Faith 

We believe: 
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1. That the Bible is the inspired word of God, inerrant in the original documents, and of final 

authority in all matters of faith and practice. II Tim 3:16-17 I Thess 2:13 II Peter 1:21 

2. In one God, eternally existent in three persons — Father, Son, and Holy Spirit. Deut 6:4 I Tim 

2:5 Gen 21:33 Psa 90:2 Matt 28:19 Heb 9:14 

3. In the full deity and perfect humanity of the Lord Jesus Christ, His virgin birth and sinless 

perfection, His substitutionary blood sacrifice, His bodily resurrection, His ascension to the 

Father's right hand, and His present ministry as our Great High Priest. I Tim 3:16 I Tim 2:5-6 

Gal 4:4 Luke 1:35 Heb 4:15 I John 3:5 II Cor 5:21 Luke 24:39 Eph 1:20-23 Heb 4:14-16 Heb 

9:24 

4. That repentance, turning to God, and regeneration by the Holy Spirit are absolutely essential 

for the salvation of fallen, sinful, and lost mankind; salvation is a free gift of God's grace 

received by personal faith alone in the redemptive work of the Lord Jesus Christ. Acts 17:30 

Acts 26:20 Titus 3:4-7 Rom 8:9 Rom 3:23 Rom 5:12 Eph 2:4-9 John 3:16 Heb 9:12-14 I Peter 

1:18-19 

5. In the present ministry of the Holy Spirit by whose indwelling the believer is sealed until the 

day of redemption and is empowered to live a godly life as well as build up other believers. Eph 

1:13-14 Eph 4:30 John 16:13-15 Gal 5:16, 22-23 Rom 8:9-11 Eph 4:11-13 

6. In the bodily resurrection of the saved to eternal life and of the lost to eternal and conscious 

punishment. Luke 16:19-31 I Thess 4:13-18 Phil 3:20-21 Rev 22:4-5 Rev 20:10-15 

7. In the personal and imminent return of the Lord Jesus Christ. I Thess 4:13-18 Titus 2:11-14 

Acts 1:11 Heb 9:28 

8. That the universal church—the body of Christ—is composed of all true believers in the Lord 

Jesus Christ who are united to Him and to one another by the indwelling Holy Spirit. Eph 1:22-

23 Rom 12:5 I Cor 12:12-13 

3. MEMBERSHIP (Fellowship) 

3.1. Biblical concepts of membership.  

We recognize that all persons who know Jesus as Saviour are added to the universal church which 

is the Bride of Christ. There is, however, evidence that the New Testament recognized definable 

groups of people in local areas that came together for fellowship. This local body of believers was a 

microcosm of the universal church. 

3.2. Benefits of membership 

a) Acceptance.  

In Romans 15:7 an over-arching principle becomes the foundation of all relationships within the 

body of Christians, "Therefore accept one another just as Christ has accepted you.” The 

membership process is never to be seen as a kind of admittance to an exclusive club, available 

only to the perfect and mature. We understand that the church is made up of fallen people who 

have been forgiven. Joining together as a local body of Christians is very beneficial to all 

involved.  

b) True Community 

One of the gifts given to those who embrace the message of the Gospel, in addition to salvation, 

is that they are brought into a true community of fellowship. This introduction is best 

accomplished by becoming a member of a local fellowship of Christians. At WBC we encourage 

this official step of membership to help people embrace the beauty of this new community.  
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c) Sense of Belonging.  

Membership provides a vehicle by which people can say, “I belong to these people and they 

belong to me.” A person becomes part of a greater group of people whose needs are the same and 

who are committed to each other in their walk with God.  

d) A Step of Commitment  

Membership affirms the commitment of the individual to the well-being of the local fellowship 

and also the commitment of the other Christians to him or her. It affirms the two-way street of 

ministry and being ministered to.  

3.3. Responsibilities within Membership 

3.3.1. Responsibility of the church to its members:  

a) To provide opportunities to serve within the sphere of their spiritual giftedness.   

b) To provide relevant, life-related teaching under the power of God’s Spirit.   

c) To provide opportunities for life-changing encounters with God through worship.  

d) To provide opportunities and vehicles of training so that members are equipped for 

ministry.   

e) To provide an environment for pastoral care and spiritual growth to encourage and support 

each member in their walk with God.  

3.3.2. Responsibility of members to the church   

The following is the WBC Membership Covenant that is presented at the Learning the Basics 

– Life 101 course. 

a) I will protect the unity of my church,  

…by acting in love toward the other members - Romans 14:19; 1 Peter 1:22  

... by refusing to gossip - Ephesians 4:29  

... by following the leaders as they follow Christ - Hebrews 13:17a  

  

b) I will share the responsibility of my church,  

... by praying for it’s growth - 1 Thessalonians 1:1,2 

... by inviting the unchurched to attend - Luke 14:23 

... by warmly welcoming those who visit - Romans 15:7  

 

c) I will serve the ministry of my church,  

... by discovering my spiritual gifts and talents - 1 Peter 4:10 

... by being equipped to serve by my pastors and leaders - Ephesians 4:11,12 

... by developing a servants heart - Philippians 2:3,4,7 

   

d) I will support the testimony of my church,  

... by attending faithfully - Hebrews 10:25 

... by living a godly life - Philippians 1:27 

... by giving regularly - Leviticus 27:30 

3.4. Requirements for membership  

a) That they be able to give a personal testimony of their faith in Christ (1Pet 3:15; 2 Cor 5:17-20) 

b) We encourage them to be baptized as believers as an expression of their faith. (Acts 2:38-42)  
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c) That they agree with WBC’s Statement of Faith. 

d) That, whenever possible, they attend the regular functions of the church, especially Sunday 

morning services.   

e) All members are encouraged to be involved in one of the Connections Groups which are designed 

for nurturing, learning and pastoral care.  

3.5. Procedure for membership  

a) Attend a LIFE 101 membership course. 

b) Complete and submit a signed Membership Application form to the elders. 

c) Applications are reviewed by the elders for approval to become a member. 

d) New members are introduced to the congregation at a future Sunday service. 

e) New members are encouraged to become involved according to their spiritual gifts and abilities. 

3.6. Involvement of members and non-members in the ministry of the church  

a) In general, all teaching functions of the church must be carried out by members who are 

committed followers of Christ. (i.e. Sunday School teachers, youth leaders, etc.)  An exception 

to this is when the leadership team (elders) invites guest speakers or lecturers. 

b) The leadership team (elders) and ministry leaders must be members of the church.   

c) Persons who have not yet completed the membership process may serve in some areas other than 

those listed above. 

3.7. Termination of membership  

Membership in the church can be terminated in the following ways: 

 

a) Voluntary letter/email/note of resignation 

b) Relocation to another geographical area.  

c) Voluntary absence for an extended period of time.   

d) Church discipline.  

3.8. Church discipline  

Church discipline is the responsibility of the leadership team (elders) and is only considered when a 

member persists in pursuing a sinful path and refuses to work on restoration and fellowship.  

The objective of church discipline is to help bring about restoration, fellowship with God and a 

renewal of a loving and joyful fellowship within the local body of Christians. Any disciplinary action 

would be taken only after due pastoral care, enquiry and prayer. The process would include the 

following:  

a) Investigation to collect the facts  

b) Interaction to seek acknowledgement and repentance.  

c) Reconciliation and celebration  

d) Issues that may require some kind of disciplinary action, when all attempts at restoration have 

failed, are as follows:  

1. A violation of Christian love (Matthew 18:15-17)    

2. A violation of Christian unity. (Romans 16:17)   

3. A violation of Christian morality. (1 Corinthians 5:1-13)   

4. A violation of Christian doctrine. (2 John 7-11)  

e) In matters of serious violations, the Leadership team (elders) may ask the individual to step aside 

from ministry activities or even to stop attending services of the church for a period of time.  

4. GOVERNANCE 
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4.1. Organizational Chart 

 

The Scriptures teach that a plurality of elders is to provide the overall spiritual care of each fellowship of 

believers. (Acts 14:23; 22:17-8; Phil. 1:1; Titus 1:5) They are responsible to Christ, the Head of the 

church.  

For practical reasons, WBC has been a provincially incorporated entity since 2003.  As indicated above, 

the membership and directors of the corporation are entirely within the elders. 

4.2. Elders 

4.2.1. Qualification of Elders 

A list of qualifications is found in 1 Tim. 3:1-7, 2 Tim. 2:24-26, Titus 1:5-9 and 1 Peter 5:1-

5. It is to be noted that the qualifications have to do more with character and maturity than 

they do with abilities or giftedness. A distinct qualification of Elders, as compared to Deacons, 

is that they are to be apt to teach, which includes both the desire and ability to study and teach.  

4.2.2. Appointment of Elders 

a) Elders will pray for and create a slate of biblically qualified men  

b) The congregational will be consulted for the prayerful identification of men for 

consideration by the elders 

c) Elders will interview and chose the men proposed for appointment 

d) There will be further consultation with the congregation about the elders proposed 

selection  

e) The elders will announce the appointed new elder(s) to the congregation  

4.2.3. Roles of the Elders 

a) The spiritual health and vitality of the Church and its Members is the responsibility of a 
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plurality of Elders. These men are responsible to the Lord as shepherds of the assembly. 

b) The Elders are responsible for the spiritual direction of congregational life and all 

ministries of the Church are ultimately accountable to them in this regard. The primary 

concern of the elders is spiritual oversight and responsibility for the overall spiritual 

direction of the total ministry of the church. They will be responsible to structure the 

church's life to maximize the involvement of the congregation while maintaining their 

accountability to the elders. 

c) The Elders initiate the process and ultimately appoint Deacons who assist the elders in 

the practical aspects of WBC .  

d) The Elders appoint the Ministry Facilitating Team (THRIVE) who assist the elders in the 

word based ministries of WBC. 

e) The Elders are responsible for selection and placement of staff  

f) The Elders function as the legal members and board of directors of the corporation. 

4.3. Deacons 

4.3.1. Qualification of Deacons 

A list of qualifications is found in 1 Tim. 3:8-13. There is a noticeable similarity to the 

qualification of elders only with no mention of “apt to teach”.   The people on this team will 

result in a variety of gifts (1 Peter 4:10.11), some public and some more private in nature. 

They will, however, model the Christian faith. They must also be available people who are 

already influencing for good and have leadership qualities.  

4.3.2. Appointment of Deacons 

a) Elders will pray for and create a slate of biblically qualified individuals 

b) The congregation will be consulted for the prayerful identification of individual(s) for 

consideration by the elders 

c) Elders will interview and chose the individual(s) proposed for appointment 

d) There will be further consultation with the congregation about the elders proposed 

selection  

e) The elders will announce the appointed new deacon(s) to the congregation  

4.3.3. Roles of the Deacons 

While no passage really describes their function, they serve as helpers to the elders and the 

entire congregation in a variety of functions according to the need and their gifts by providing 

oversight, leadership & support to practical service based ministries/teams such as finances, 

building and property, ushers, plan to protect, etc.  The deacons, as a group will act on behalf 

of the directors, to identify, implement and approve practical matters pertaining to finances, 

government, policies, etc.  The directors will be informed about these matters by copies of 

the minutes of meetings. 

4.4. Thrive  

4.4.1. Qualification of Thrive members 

Thrive members will display the character qualifications of elders and deacons.  The major 

distinction compared to the deacons is that they will be stronger in the word based gifting 

since that is their area of oversight. 

4.4.2. Appointment of Thrive members 

a) Elders will pray for and create a slate of biblically qualified individuals 
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b) The congregation will be consulted for the prayerful identification of individual(s) for 

consideration by the elders 

c) Elders will interview and chose the individual(s) proposed for appointment 

d) There will be further consultation with the congregation about the elders proposed 

selection 

e) The elders will announce the appointed new Thrive member(s) to the congregation  

4.4.3. Roles of Thrive members 

The Thrive members, similar to deacons also serve to support the elders and the entire 

congregation but with more focus on “word” based ministries. They provide oversight, 

leadership & support to word based ministries/teams such as Sunday school, youth, Women’s 

Ministries, etc. 

4.5. Staff 

4.5.1. Appointment of Staff 

All staff appointments will be handled by the elders but with consultation with the 

congregation in consideration of financial impact of additional staff  

4.5.2. Roles of Staff 

Each staff member has specifically assigned duties and responsibilities, to assist and support 

the elders and the entire congregation, that currently fall into 2 categories; pastoral and 

administrative.  There is a weekly staff meeting to pray, share ideas and assist with the overall 

coordination of the activities at WBC. This includes a weekly assessment of past Sunday 

service and the planning for future Sunday services.  The minutes of these meetings are 

available to the elders for monitoring purposes.  

4.6. Decision Making Processes 

Making decisions and communicating effectively to the church family are important ingredients 

in the body life of the church. Christ is the head of the church and biblical authority over the 

local church has been given to a plurality of elders. 

The following guidelines should help clarify how the process should work.  

4.6.1. As a congregation 

 

The elders are committed to have no less than 2 meetings a year where they will consult 

with the congregation before making major decisions. 

 

a) approval of the annual budget  

b) appointment of staff   

c) major expenditures in excess of $10,000 that are outside the annual budget.  

d) significant changes in the Statement of Faith.  

e) major building program 

f) reaffirmation of elders  

g) major decisions e.g. church plant 

 

4.6.2. As teams (committees) 
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Each team is expected to fulfill its specific ministry, within it’s job description, with 

imagination and creativity and within the Guiding Documents as provided in Section 2 of 

this document  

  

Each team is to submit an annual budget proposal and when approved are authorized to 

fulfill their ministry within their budget. 


